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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAR CHRYSOSTOM COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Angel Felix J.S

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04651241242
Mobile no. 9489343987

Registered Email

ncchbedcol | ege@mai | . com

Alternate Email

nccei gac@nmai | . com

Address Mal ankara Avenue, Kirathoor Post,
Kol | entode,

City/Town Kol | entode

State/UT Tam | Nadu

Pincode 629160




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. S.T. Rose Pesiya

Phone no/Alternate Phone no.

04651241242

Mobile no.

9486680498

Registered Email

nccei gac@nai | . com

Alternate Email

rosepesi ya@nail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. mar chrysostom edu. i n

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. mar chrysost om edu. i n/ cal and

er %202019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.27 2015 21-Dec- 2014 20- Dec- 2019
6. Date of Establishment of IQAC 08- Sep- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Spoken English C ass

01- Aug- 2018



http://www.marchrysostom.edu.in
https://www.marchrysostom.edu.in/calander%202019-2020.pdf
https://www.marchrysostom.edu.in/calander%202019-2020.pdf

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

St udent devel opnent prograns 5.

Intercoll egiate fest

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

e Organi zi ng Wrkshop on Teachi ng
Learning Materials ¢ One Month Spoken
English Class ¢ To Build up Al um ni
Associ ation ¢« O gani sing

Intercoll egi ate Wnens Sports and

Cul tural Fest ¢ Organising various
Awar eness Programmes on ¢ O gani sing

e Student teachers acquired Know edge
and under standi ng about < preparation
of | nprovised Mddel, Wrking Mdel and
Static Model of TLM e Student teachers
acqui red Know edge and under st andi ng
about ¢ Pronunciation, G amar and
Comuni cate wi thout stage fear ¢ Al umi



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVmcGltRktpMlpNK0E0Z1ZwQWtjZVE9PSIsInZhbHVlIjoienJqNklkOU5VRTZscSsyMFIrb2hFeHpXd0MxY0VuUHcrVEJ0ME9jNlIvOUZkcGJrKys5Tk1jTnZoNElFOEozdmR0TGNjVXlFV2RXOUxURzZMVk1VakQzb2ppWHIzNDl2czFZcUJaMlZBWjA9IiwibWFjIjoiZGM3ZGZiYmI1OWViYzc2MmRjMzVlOWNhNjZhNWZmZjNhODE0OGI1OGFmZTM1ZjIzNzIyODI5NjM2MjE1ODI4NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkROd1Z3UndEYVRSZ0l0Z2xVMHQ3b2c9PSIsInZhbHVlIjoidk41d3I0QjYxRGdndHRJME9OV1dFS012dFMrb25WL2FQM2Y1NzJHL0VCK2V0NkFyNEhvMVBWVTFEWURIZEhMY3VDT0cxeEhvNFFIbEZIdHd2SExGbUE9PSIsIm1hYyI6IjM4NTgyZDJiOTUwOWM3ZWVlMDBmNWVmY2ZjNzk5MGU0YWJlYjVkZDI2NTUwZmQxOGI2ZGM3MzczMDA0MDc2NzIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpLd1FUOE8weGp5VGU3WmRGYWFJYWc9PSIsInZhbHVlIjoiTVZud0F0Z1N3anM5VVA5US9vS1RDNnZxYkVyenJLKzhoL2R2MEswNHEwemlQL0VHeXNuTFdYdXU0citqa3g1dTNiUmV3M050QmVUSUkxMi8rTDhQL2c9PSIsIm1hYyI6ImMxYzIzZTIwY2NmOWVmM2VlNTBhMTI0ZTY5Zjk4YzdjOWEyNWRmNGRiMzBjNzBlNGVhNzMwMmE5ZDhjZmE2NDIiLCJ0YWciOiIifQ==

Awar eness programmes on Al DS/ H V,
Tuber cul osi s

Students are notivated to contribute to
College « To notivate Grl students to
participate sports and cultural -«
conpetitions ¢ Student teachers

acqui red Know edge and under st andi ng
about

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to No
AISHE:

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Mar Chrysostom Col | ege of Education has
M S Software through which appropriate
coordi nati on anong managenent,

adm ni stration, teachers and students

i s done. Through M'S Uni que PNR numnber
is generated for every student, which
enables entire data related to her for
all the three years. For exanpl es,
Students Adm ssion, |lcard generation,
Fee receipts, generation of adm ssion
slip, Students List, etc. MS maintains
all students’ records fromadm ssion to
exam nation. Bona fide certificates,
Character Certificates and Transfer
Certificates, etc. are issued with the
hel p of MS. Library Managenent System
for staff and students is operational.
Al'l accounting data is stored and
generat ed t hrough conputer data.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

As an affiliated institution, the college' s curriculum adheres to university

regul ati ons, particularly those set forth by the Tam | nadu Teachers Educati on

Uni versity, Chennai, which governs its educational
took the initiative to revise the two-year B.Ed. program conpleting the
process in July 2018. At the outset of each academ c year, the Curriculum
Pl anni ng Comm ttee eval uates detail ed feedback fromthe previous year and

of ferings. Faculty nenbers




formul ates decisions to neet the needs of stakehol ders and the forthcom ng
academ c requirenments. The Staff Council deliberates on the B.Ed. program
curriculum devel opi ng a conprehensi ve Acadeni ¢ Cal endar for the 2018-2019
academ c year. Responsibilities for curriculuminplenentation are assigned to
faculty nmenbers based on their expertise and interests. Regul ar assessnents of
curriculumdelivery occur during Staff Council neetings, incorporating feedback
fromstudents, with md-senester adjustments nade as needed. Any changes are
communi cated to rel evant stakehol ders, and grievances regarding curricul um
delivery are addressed pronptly. Students are introduced to the Acadenic
Cal endar and Program bjectives during the Orientation Program Detail ed
institutional activity schedules and syllabi are provided at the conmencenent
of each academ c year. Internal assessnents are conducted transparently,
followi ng university guidelines and the pre-planned schedule outlined in the
calendar. In addition to lectures, a diverse array of practical activities,

i ncl uding conmunity living canps, workshops, projects, assignnents, portfolio
devel opnment, bl og creation, and innovative school visits, are rigorously
conducted as part of the prescribed curriculum Faculty menbers utilize and
train students in innovative teaching nethods enploying ICI. The coll ege al so
hosts certificate courses, guest |ectures, seminars, debates, quiz prograns,
denonstration classes by educators, and interactions with em nent personalities
to enrich academ c | earning. Various neasures, such as mentoring, tutoring,
renedi al cl asses, peer tutoring, and enrichnment prograns, are incorporated into
the curriculumto accommodat e student diversity. Practice teaching follows
Uni versity guidelines neticulously. Beyond academ cs, the curriculumincl udes
activities such as club participation, drama and theater arts workshops,
personal ity devel opment sessions, comruni cation and soft skills prograns,
annual study tours, and Inter Training Collegiate Athletic Meets. Soci al
extension activities and field trips, as well as garden mai ntenance, conpl enent
t he educational experience.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conmuni cat Life Skill 01/ 08/ 2018 30 Enpl oyabi | Speaki ng,
ive English Devel opment ity Witing,
Pr ogr ame Readi ng and
Leader ship
skills,
El i m nation
of stage
fear

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BEd Towards Sustainability 29/ 10/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

NiTl Ni | Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBzZTJDNG81Y2IzMzVzR1ZRa1FnV2c9PSIsInZhbHVlIjoiRDY3R25VWEY4TU5GTmtGVWs3M0JlamxIYWlQc3V1TmRkYlAwQWVhTXk0ZldEZXMwTklTTllYMFo5VzcycWpRUTBhdFJmU0s2Q283b2Z6K1pTWHZLeDRUQnRpckM3T05ML0xISGJUaUEwVGc9IiwibWFjIjoiNjE2N2Q2MWRlMjMwMWIwMmY4M2RkYjg2ZmY4Y2U3ZGMxOGE2ZTZmZmY2YWVmOWZiNTgwMjc1ZmVhZThiNDU5NiIsInRhZyI6IiJ9

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 98 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Ni | Nill Nl

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Internship 96
Engagenent with field

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution enploys a conprehensive feedback systemto continuously enhance
the quality of education. Feedback is solicited formally and informally from
st akehol ders including students, teachers, alumi, and parents throughout the
year. A suggestion box, readily accessible to stakehol ders, especially
students, facilitates the subm ssion of feedback and suggestions for

i mprovenent. Open di scussions invol ving managenent, the principal, students,
and teachers are encouraged on various occasions to address curriculumrel ated
matters. Feedback from students on teaching and | earning aspects is
systematically collected, including through student council neetings and

ment ori ng sessions. Qutgoi ng students provide conprehensive feedback on the
program and institution annually, while exit evaluations conducted by the
princi pal offer valuable insights. Faculty feedback is al so sought for
suggestions on curriculuminplenentation and institutional devel opnent. Parent-
Teacher Association (PTA) General Body and Executive neetings foster warm
interactions with parents, allow ng for informal feedback collection. The

Al ummi  Associ ation provides continuous informal feedback, with formal feedback
obtai ned during the Annual Alumi Meet. Additionally, feedback from externa
exam ners regardi ng student quality is utilized for program i nprovenent.
Col l ected feedback is qualitatively and quantitatively analyzed to identify
strengths and areas for inprovenent. Sunmmaries are prepared, and tabul ated data
is methodically analyzed to ensure clarity and transparency. This quantitative
anal ysis, coupled with informal feedback, offers a holistic understandi ng of
institutional functioning.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 139 98
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 98 0 9 0 9

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 8 3 3 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, mentoring system has been introduced from 2016-2017, for establishing a better and effective
relationship between student and teacher and also continuously monitor, council and guide students in
educational and personal matter. All teachers work as mentors for students allotted to them. The students must
feel to confide in their mentors. This is a continuous process till the end of academic career of student. The aim
of student mentor-ship is — 1. To enhance teacher —student relationship. 2. To enhance student’'s academic
performance and attendance. 3. To minimize student’s dropout ratio. 4. To monitor the student’s regularity and
discipline. 5. To enable the parents to know about the performance of regularity of wards. The IQAC had taken
the initiative of implementing the mentoring of students. Students are based on the streams of studies and also
according to their core subjects. They are divided into groups of 10-15 students. Mentors are expected to offer
guidance and counselling as and when they required. It is the practice of mentors to meet students individually or
in groups. Type of mentoring done in our institution is 1. Professional Guidance — Regarding professional goals,
selection of career and higher education. 2. Career Advancements — Regarding self-employment,
entrepreneurship development, opportunities, morale, honesty, integrity required for career growth. 3.
Coursework Specific — Regarding attendance and performance in present semester and overall performance in
the previous semester.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

98 9 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJ5dktkdFo3dmEyOGx4OG8rZU92TVE9PSIsInZhbHVlIjoibWZDeHFGUnM4MHowOVhFK1ZaMmMxdE9sL0NBMkVVdDZvSExlcmZrYk5SdU0zV2d2YzNXanFKTGpJY2VVN0V0QnBVQ05pcEszZWZGVzBud3VoN0M4T0E9PSIsIm1hYyI6IjBkMzM3MmUwYjgwZjQ4OWE2ODhhOGM0Y2ViMTBhMGU4YjM4YjY3NzFkNmE3NWQyM2E4YjdjNWI2Njc0NTNhZDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImowSjU0MWQvV21EbWZBR0hoRDJMZ0E9PSIsInZhbHVlIjoiWHRTTzFUekpaR2lDUWN2NEgvOWNwOXJSVmkzTTBNbklBWExINE15Z09XZFZsbjZJZDFNaVZxSEpxSHhmem9oKzBHTS93SG5qOWJXYi9BbGs1Y0NsK2c9PSIsIm1hYyI6ImFlYTU4ZDdiMWJkNzQ1YTY3ZjRmZWNiYTM4MDZjZTdlNjFmNzA4Y2YwZmE3NDM0Yzg2NzhmNTEzNmFhODQwOTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijgvb3RmQ0Q4eGFacTI2T1BsK1pPR2c9PSIsInZhbHVlIjoiQVNoelRnVUpCbGhMRlpVOTBMbGdhT0pSbE5remhsb3R3aE5FWWhuMytYTUErM0plUTAxUER5MjlvUFlvamVudEN4UlVLOFo3bXY5WUlyQkZPdzZiQ0E9PSIsIm1hYyI6IjUxYjU2ZDM2NGM5ZTdkYzVhMjk3MTAwZTVjMmY3YzgwYWU2NGI5MmRlMmUxYWM0NTA2ZGFiYzk3OTU2OTdjYjMiLCJ0YWciOiIifQ==

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

0 1 0 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd 10914 Year 13/ 06/ 2019 25/ 09/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col l ege has an exami nation conmittee to carry out the effective
i npl ementation of internal assessnment and col | ege exam nation. The col |l ege has
al so inplenented various refornms in internal evaluation system At the
begi nni ng of each year, the students are instructed about the syllabus and
eval uati on process. The formative approach to evaluate student’s achi evenments
i ncl udes various academ c activities, e.g. Sem nars Presentation, Goup
Di scussion, Unit Tests, Assignnents and senminars etc. The Students know edge of
the subject is evaluated on the basis of their presentation skill
comruni cation skill and | anguage fluency. The Unit Tests are conducted which
i ncl udes short answer and Essay type questions. The students are asked to
submt home assignnents within proper tinme schedule. The internal exan nation
schedule is coordinated with the academ c cal endar. The results of the interna
exam nations are published as early as possible. The concerned subject teachers
conduct a personal interface neeting with the students in front of the
Principal. The students are apprised of their strength and weaknesses for
further inprovenent. The results are analyzed to identify slow and advanced
| earners. The I QAC nonitors the evaluation process in its neetings and provides
suggestions for inprovement.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institutional academ c cal endar contains plans for curricular and co-
curricular activities based on the avail able working days as per norms franed
by the university. The coll ege commence the academ ¢ year in accordance wth
t he schedul e and gui delines given by the university acaden c cal endar. Every

Senester the col |l ege prepares acadeni c cal endar in accordance with the
university calendar and it will be intimated to all the students. The acadenic
cal endar provides information about the date of conmencenent of the, Interna

Assessment Test schedul e, Mbdel Exam schedul e, academi c related activities,
club related activities, National days, and information with respect to State



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilo3aTNXN3c2RVFBMmZxc29rQTU5V2c9PSIsInZhbHVlIjoiTnFuQ05hV0w3WWhsZGQ2M29zQkd3RWUyUzQxejRjWGVNcWpvUWdGM3VROVFaRFNwOElsTTV2d3Exc1RCTEhMRkVHWWlUTmpNRzk5OC9mRW0ydFZvdUE9PSIsIm1hYyI6ImYxNTFjYjU1N2UxZjBhMjE4ZTI2NGNhZDUzMmI2NWY1NmZhMGVjMTRlOWFjMTExM2NmZWEwZTQ3NWJmYTgwNTciLCJ0YWciOiIifQ==

government and | ocal holidays. The institution strictly follows the schedul es
in the academ c cal endar for the conduction of CIE. Internal tests are
conduct ed by Exami nation Conmittee on the dates planned in academ c cal endar.
Results of internal assessment are declared and comruni cated to students within
a schedul ed tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. mar chrysost om edu. in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
10914 BEd Educati on 98 93 94. 89

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. mar chrysost om edu. i n

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill Nill Nill

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Awar eness programme on B. Ed 20/ 03/ 2019
Wor | d Tubercul osi s Day

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Nill Nill Ni Il

No file upl oaded.



http://www.marchrysostom.edu.in
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVpQkwyQVdzU1hOQ3FRTFRrNGNIbXc9PSIsInZhbHVlIjoiVHpzb2RiZnExeG5vQTh0K2VGODQ1aDVUOW1YMWdVRFgxbXRrVFF1RVJLeXRYSjJlQVZyWUhXcmlKZE5OYjZGcWdPNExKVEJZZzNMTExweFJPTGFET0JUazVXcS9rSXlwVENwamh0LzN5RlU9IiwibWFjIjoiN2Q1NTYwMTJhYjRjYWNkYzEwN2E5NTk0NTNkZGZiOTdjMmYzODcwYzcyNmE4MDk1NDg5Zjk3NTQ2MzI2MmYxNCIsInRhZyI6IiJ9
http://www.marchrysostom.edu.in

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill 0 Nl Nl

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Nill Nill Ni Il Ni Il Ni Tl Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Ni Il Nl Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 1 8 1
nar s/ Wor kshops
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5LaEY2OVc3NVhrQVhpdlU3eTNBUHc9PSIsInZhbHVlIjoidzZJWGwwM0lUMjdKSS9LaWpSZzQwRWdTU3A1bzFEWDVHN2NCaWdoajFrSFNNczVXNlcxV05DWXlBc0hZazVuOTl5eXg5SWlnVlMrVXowUkxnTHlLKzRteGRVOE5Za0VIcFdhT3A4WDZtcDJkdGxzZFM5blpzMHpnc3ZUd1hIK2oiLCJtYWMiOiJlOWViZTRjYzJkN2IzZTM5MjMwOTAxZjhiM2Y5ZWNiN2U0OGMyYmMxNDQwNzBjOTY5MGIwNzI5NWJlNmJiNTk3IiwidGFnIjoiIn0=

Awar eness on TB

RRC

12

98

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swat ch Bhar at NSS Awar eness 12 98
Pr ogr amre
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nt er nship I nt ernship 15 01/ 08/ 2018 15/ 12/ 2018 98
Teachi ng Gover nnment
Practice Ai ded
School s
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mar Gregori ous 20/ 01/ 2016 Teachi ng, Week 107
Mat ri cul ati on HSS, St udent s
Ki r at hoor Devel opnent,
Festival s
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJ0UVNONTMvbDVNN3BTbE1HR1QyWHc9PSIsInZhbHVlIjoic1JLR1NPbnc5NWc0K1hsbE1YUkxjNUZNYkNRdGs5L2o4ajhweFZ4QkZPRlBpbzJqRU54Y2dVY1hoNmFtb1NqQ1ZLcHlnZzNpcGppbnl5MlphSU1pbkE9PSIsIm1hYyI6IjIyNzZiYzM0MGIyYWYzNTcyYzcxODc5ZmJiOWZmZmI2MjllOTczYjcwMGRmMjIzNDYzODZkYWUwZjgyMTk4NDUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImUvMnFiMm5zOUNFeTUvaGtaSmpvc0E9PSIsInZhbHVlIjoiUE4xS0hSTzZPcFZDQ2JqWTFQY2ROTCtlV0czbi9VOTFMRm94VmpKVHZQL1ZqaHlVKzVybytpQ09GVURDTThRRCIsIm1hYyI6IjlkYTk1ODQwOGY5MDA2NzM3NWJmNDk5MjRlN2NlNjIxYWVjODAyMDJhZmExMmE4ZjQ4YmYwY2E2YTNiN2ExOTAiLCJ0YWciOiIifQ==

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

300000

298732

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nunmber of

i nportant equi prnents
purchased (G eater than 1-0 | akh)
during the current year

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y infolibrary 2006
Managenent System version 0.5
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3600 4775549 61 14652 3661 4790201
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Nill Nill Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 21 1 21 1 3 7 100 0
g
Added 1 0 0 0 0 0 0 0
Tot al 22 1 21 1 3 7 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdCSzlKeTVDdHgyN3J3MVJiNDdGMWc9PSIsInZhbHVlIjoiZFZrRHJEb1VOQ2l4aldadHYxK2VJMHBObm9kMHJRbjNwRnZOUWRVN1A2SVpkZHBoZXBqcHhuS0w3d0FQUFpQUjl0aEtOaVZrRWtKeDJ4Wm9USmtvUlN4amNhTVZxUm5uMXc2bXRGLzhIdFE9IiwibWFjIjoiNGYzMWJkMTRmZjNjODc4OTI5ZjAyMTg3ZDliYzk0MmFiYWU2ZDViMGQzZGMzMDVjZjY5NDdlMTM5NDFhNjNiNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZCQ2xxMGo0WFFnN0tJSkUvUE5lQUE9PSIsInZhbHVlIjoicEQ1VTh2eHo2cHBTKzVhYW8wcmRaSmVObWRDY1U0N0Z6SkduR1FiNk1lLy9XZHU2NlNhS3h1c2FrU1plcGtNZ3oxK3BXNHpPUVBHMHlrbDlxM0wrQ0E9PSIsIm1hYyI6IjJhMzM5NzYyZjJmMDcwMGQxNmU0YjhjNGJjOWRhNGRlNDVlMjUwYzA0MTQ0NzgxNDBhM2Y0NzY5NGM3Y2Y4YzMiLCJ0YWciOiIifQ==

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
Nill

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
50000 41617 300000 297657

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

To ensure transparency and quality inprovenent, Mar Chrysostom Col | ege of
Educati on adheres to specific procedure and policies when submtting its Annua
Qual ity Assurance Report (AQAR). Here's a sunmmary of the key steps: Nestled in
a serene, green environment, the college boasts a well-designed building that
mexi m zes natural light and ventilation. Its unique architecture, featuring a
par abol i ¢ shape and a |long hallway, creates a distinctive charm Conprehensive
Facilities: The college strategically invests in and efficiently utilizes its
infrastructure. This includes well-equipped classroons with nodern furniture,
wel | - st ocked | aboratories, a conprehensive library with books and journals, and
uni que parlianment-style classroons that foster interactive |learning. To ensure
optimal functionality, the college inplenents neasures |like voltage fluctuation

control and readily available drinking water. Technol ogy and Mai ntenance: The
college prioritizes the upkeep of its resources. Regul ar nai ntenance ensures
opti mal function of conputer, science, and psychol ogy | abs. Additionally, the
col | ege mai ntai ns and upgrades conputers, printers, scanners, and both wired
and wirel ess networks, including W-Fi. The auditorium arranged in a theater-
style setup, provides a flexible venue for presentations and events. Versatile

Spaces: The col |l ege boasts versatile spaces |ike the sem nar hall and
audi torium which host guest |ectures, conferences, technical synposiam and
cultural activities. Essential equipnent |ike photocopiers, cameras, conputers,
printers, and scanners are pronptly serviced and covered by annual maintenance

contracts. Library: The well-supported college library functions under the
gui dance of an advisory committee. This comm ttee oversees the systematic
acqui sition of resources |ike books, furniture, book racks, internet
facilities, e-journals, and ensures proper building maintenance through
dedi cat ed budget allocations. Pronoting Athletics: The college fosters a strong
athletic culture through its physical education, sports science. These
departnents actively encourage student participation in national, state and

intercoll egiate tournanments. Self-Assessnment: The coll ege conducts a

conprehensi ve sel f —assessnent process, evaluating various aspects |ike
curriculum teaching practices, student perfornmance, infrastructure, faculty
devel opment, and governance, using criteria set by the National Assessnment and
Accreditation Council (NAAC). Data collection: Relevant data pertaining to the

aforenentioned area is gathered from vari ous sources, including official
records, surveys, and feedback from students, faculty and al umi. Report
Preparation: A designated conmittee often within the Internal Quality Assurance
Cell (1QAC) prepares the AQAR based on the self-assessnent and col |l ected data

The report follows the prescribed format and structure outlined by NAAC
Internal Review and Approval: The draft AQAR undergoes a thorough review and
approval process by the college’s 1 QAC to ensure accuracy and adherence to NAAC

gui del i nes. Subm ssion: The final AQAR is submitted electronically by




aut hori zed coll ege official through the NAAC online portal, adhering to the
stipul ated deadl i nes.

https://www.marchrysostom.edu.in/PROCEDURES%20AND%20POLICIE.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managenent 28 328000

frominstitution Schol arshi p ( Poor

Fund, Mal ankara fee
concessi on)

Fi nanci al Support
from O her Sources

a) Nati onal Ni | Nill Nill

b) I nt ernati onal Ni | Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Courses 16/ 08/ 2018 98 Qur Faculty
Menbers and
Resour ce Person

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 3

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed

visited participated visited participated



https://www.marchrysostom.edu.in/PROCEDURES%20AND%20POLICIE.pdf
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlE5ekhvenpQdnpCeElvOWsrYi9NYUE9PSIsInZhbHVlIjoiR0pGZnlGbDRpM2lsYWYxMFNIRlVOZ3EyYXlsT3pXSWZpb0hCUWx5VElFQ3lIVWsrSnJEWU5KU3I0VUpzM3ZrYnliYVhhb0ltN0RSdHNrUkM3UDRhQk5WVkhyVUp3S0ZUOTR3c2RGa0ovNGs9IiwibWFjIjoiNWQ1OTAxZmZiMjVkNWZjNGZmNDdkMDEwNTZhM2YzOWM5YjMzNmQ0M2JkYTNmZTljYjFhZDI5NzE0MmJkODI3OCIsInRhZyI6IiJ9

2 20 10 1 10 5

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 14 B. Ed Educati on Ref er Ref er
Excel Excel
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Arts Day Institutional 98
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Ni |l Ni |l Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council is active and plays a proactive role in the institutional
functioning Qur institution has an organi zed and denocratically elected Ofice
bearers. The elected office bearers conprise of the President, Vice President,

Moni tors, General Secretary, Arts Secretary, Sports Secretary Student
Representative and Departnent Representative. Student Council constitution is
franed on the following Iines. Student Council will be headed by the Vice
Princi pal and Bursar who will convene the neetings. Student Council nenbers
i ncluded office bearers of both the years along wi th departnent
representatives. G&ievance of students is redressed. Acadenm c Problenms will be
addressed by the vice principal Infrastructure related queries will be attended
by the bursar the mnutes of the neeting will be recorded along with the
signatures of the nenbers The Gievances will be redressed and will be
presented in the next nmeeting. OGther conmttees include the food, library,
chapel, Ganes, and Departnental Representatives of the various departnents.
Apart fromthis we have the students divided into four houses and a captain of
t he house heads them The four houses are Sri Aurobiundo House, Rabi ndranath

Tagor e House, Krishnanoorthy House, Mahatnma Gandhi House. The foll ow ng
Programmes where organi zed and conducted by the students:- 1. |Independence day
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on 14/08/ 2018 by English Optional Students. 3. Teachers Day on 03/09/2018, The
Student Conmmittees are guided by the Staff advisors and the principal of the
coll ege. The various committees provide a platformfor participation of
students in Intra College as well as inter college events. Various commttees
t hat have student representatives include Gievance Cell Disciplinary Commttee
Anti-Ragging Commttee Winen’s Protection Cell Eco club Counseling Cell
Therefore, the coll ege prepares the students with | eadership qualities and nake
thenselves fit for life.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Al umi Associ ation organi zes the alumi awards day and they al so award the
B. Ed topper of the academi c year. Organi zed a one day |In service Progranme
Cultural Events in association with | QAC on 18th March 2019.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institutions always believe in the practices of decentralisation and
participative managenent. Practice of Decentralization is having own
significance in the managenent. It reflects the policy decision naking,
pl anni ng and admi nistration, and of fi ce managenent. Managenent and
Admi nistration is responsible for quality initiative to pronote education to
all sections. The Institutions enhance the quality at various |evels -
Managenent, Col |l ege Devel opnent Committee, Governing Council, Principal, |QAC
Conmittee, NAAC Conmittee, Various Committees, Academ c Staff Welfare,

Admi nistrative and Non teaching Staff, all the stakeholders involve in the
decentralization and participative managenent all are working together for
efficient functioning of the Institutions. Wrking of different Committees and
Cl ubs: There are nmany conmittees and Cl ubs to support the vision and m ssion of
the college. For exanple, these are Examination cell, NSS, Red Cross, Cuidance
and Carrier counseling cell, Sports comittee, Cultural conmmittee, Adm ssion
comm ttee, Examination conmittee, , Training and placenent cell, anti-ragging
comm ttee, College-magazine committee, UGC comrittee, Disciplinary conmittee,
Eco club, Gievance redressal comittee cell, etc. Al of the teaching and non
teaching faculties being the convener or nmenber organize regul ar neetings and
function according to acconplish the vision and m ssion of the college. The
pl ans and activities are inplenented successfully to fulfill the
responsibilities of the academ c session every year. The perspective plans are
i npl emented by Principal with finance commttee. It addresses all the financial
matters to manage the devel opnent and mai nt enance of the college. The financial
requirements are fulfilled by Self finance commttees and the JBS comm ttees
under the | eadership of the principal. Staff Council and | QAC The Princi pa
noni tors the nmechani smregardi ng adm ni strati on and academ ¢ process. It also




ensures proper functioning of the policies, rules and action-plans of the
college. 1TQAC is a “participative” and “facilitative” unit that would closely
work with the faculty menbers to plan out the best possible strategic plans.
Staff Council is the main policy-making body of the college: It has chaired by
the principal and senior professors work as the nmenbers. Generally, all policy
recomendations that are made by the various conmittees are forwarded to
Col I ege Council for discussion

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng Admi ssi on of Students The adm ssion
processes of the students are foll owed
as per the rules and regul ati ons of
H gher Education Departnent of Madhya
Pradesh. Proper guidance is given to
students for their adm ssion docunents
are verified by the adm ssion
comm ttee. College admnistration
ensures free and fair adm ssion process
and al so take care of students
facilities regarding adm ssion Pl anning
and Devel opnent MCCE execute curricul um
of Tami | Nadu Education University,
Chennai and gi ve suggestions Board of
Studies for curricul um devel opment | QAC
i nsures planned educati onal
devel opnent. Managenent actively
col l ects feedbacks from students and
t akes necessary actions on feedbacks.
Teachi ng and Learni ng Regul ar cl asses
are conducted in college and students
are notivated for better academc
performance. Under the gui dance of
| QAC, is pronoting quality enhancenent
activities in academ cs through
sem nars. Practical are done as per
gui del i nes of Tami | Nadu Educati on
Uni versity, Chennai . Exam nation and
eval uation MCCE has its systematic
procedure for conducting exan nation as
per the University guidelines,

Exam nation Conmittee of the College
conducts neeting prior to the Internal
Mbdel examinations for fair
exam nation. Exam nation Conmittee
takes necessary steps to reduce
mal practices. Library, |ICT and Physi cal
Infrastructure / Instrunmentation
Col l ege has rich library where
ref erence books, journals, newspapers,
are available in plenty. The Col | ege
I'ibrary has computer with internet
connecti on which hel ps teachers and




students to enhance their know edge and
they can add nore feathers in the cap
of their research works and specific
know edge about various subjects.
Records of Library are nmintained
systematical ly.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Admi ni stration Pl anni ng and
Devel opnent: To use ICT in the process
of planning coll ege-events and
activities, institute uses personal e-
mails .lnportant notices and reports
are also circulated via e-mails. ICT
has been introduced in the
Admi nistrative work Coll ege staff uses
smart phone with inbuilt social app like
Gmail to conmmuni cate. \Wat sApp G oup
hel ps to provide the brief notices of
any event to be happened on coll ege.
What sApp Groups are al so used for
awar eness and of snooth functioning of
the same. Student admi ssion and
support: This nmodule will cover
adm ssions to all the programs offered
by the Institution. Institution needs
to maintain student persona
i nformation, parent details and
academ c record. Finance and accounts:
The Institution has to use Tally ERP 9
software to nonitor financial
activities. This nodul e includes
tuition fee and transport fee etc.
Library Info library Managenent System
0.5 version Exam nation Filling of
exam nation forns, obtaining hal
tickets, uploading of nmarks,
exam nation fee and issue of
certificates etc. Examination in charge
needs to supervise the entire process
of exam nation under the guidance of
uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Nl Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Facul ty Ni | 10 Ni |
Devel opnen 21/ 07/ 2018 |21/ 07/ 2018
t
Pr ogr amre
in Digita
Lear ni ng

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

staff nmenbers are
encouraged to get
enrolled for part-tine
Ph.D. program Medica
| eave Subsi di zed on
canmpus nedi cal facilities
Identity cards Wrkspace
Maternity benefits as per
nornms Teachi ng and Non-
Teaching Staff organizes
tour, and sports
activities for the staff
Faculty nmenbers are
provided wi th Individua
cabin and systemto
facilitate good ambi ence.
As Institution has a

Subsi di zed on canpus
medi cal facilities
Identity cards Maternity
benefits as per norns
Teachi ng and Non- Teachi ng
Staff organizes tour, and
sports activities for the
staff As Institution has
a multicultura
environnment in the
canmpus, the managenent
ensures the cel ebration
of all the festivals
together. Shuttle
services are available in
t he canpus hel ps faster
and confortable

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Wor kshop on 1 05/ 01/ 2019 05/ 01/ 2019 6
Fl ageri sm
Detection: A
quality I ndex
to Research
Integrity
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 1 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Al'l the non-doctoral Medi cal | eave The nmanagenent al so

ext ends fi nanci al
assi stance to the needy
students for pursuing
hi gher education in our
institution as per the
requi renment. Medica
| eave Subsi di zed on
campus mnedical facilities
Identity cards Workspace
As Institution has a
mul ticul tural environment
in the canpus, the
managenent ensures the
Cel ebration of all the
festival s together.
Shuttle services are
avail able in the canpus
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mul ticultural environnent |conmutation. Provision of |helps faster and

in the canpus, the OD for Participation of confortabl e cormmut ati on.
managenent ensures the Sem nars, workshops, Provi sion of Comunity
cel ebration of all the conferences, and paper Engagenent Programmes
festival s together. eval uation Provi si on of Skill
Shuttl e services are Devel opnent Programes
avail able in the campus Provi si on of Awareness
hel ps faster and programe Provision of
confortabl e conmut ati on. Di sast er Mangenent
Provi sion of OD for programre Provision of

Yoga Cl ass Provision of

Parti ci pation of
Tal ent Show

Sem nars, wor kshops,
conferences, and paper
eval uati on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

MCCE regul arly conducts internal and external financial audits. It has a full-

time Treasurer and Accounts Departnent since inception to ensure mai ntenance of

annual accounts and audits. 1. The follow ng agenci es conduct regular financia

audit in the Institute: 2. External Audit: External Audit is conducted by the

followi ng: (a) CAG through Louis Sudharson F.C A, Chartered Accountant of the

Institute, (b) Internal Audit: Internal Audit is conducted by an Interna
Audi tor. Louis Co conducts statutory audit covering all financial and
accounting activities of the Institute. This includes scrutiny of the
followi ng: (a) all receipts fromfee, donations, grants, contributions, and
interest earned and returns on investnents (b) all paynents to staff, vendors,
contractors, students and ot her service providers.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Jhon Mores Yes CGeomanageri al
Co. Servi ce
Admi ni strative Yes Jhon Mores Yes CGeonanageri al
Co. Servi ce

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar parent -teacher neet to di scuss about the educational progress of
the students 2. Suggestions regardi ng acadeni c and administrative refornms are
heartily wel coned and inplenmented 3. Parents are al ways extent their supportive
hands




6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Student Teachers to be trained for the preparation of Teaching Learning
mat eri al s by organi zi ng Wrkshop on Teaching Learning Materials. ¢ Student
Teachers to be nake aware about contagi ous di seases by organi zing AIDS/H V and
Tuber cul osi s Awar eness Progranmes. ¢ Student Teachers to be notivated trained
and participated in canpus placenent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Spoken 04/ 06/ 2018 01/ 08/ 2018 01/ 09/ 2018 98
Engl i sh
C ass
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Fenel | a 16/ 03/ 2018 16/ 03/ 2018 170 0
Azi onar e

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

M ni mum use of power, m ninum wastage of paper. The classroons are well
ventilated with good air circulation and natural light flowing in. The college
canpus is environnmentally friendly with huge trees spread out across the
col l ege building. Environnental related awareness Cl ass on 29/08/2018 Topic is
Love The Nature.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

NiTl Nill 0

7.1.4 — Inclusion and Situatedness

Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational | engage with and staff



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFwMVgwYWNkejJXZVh0cGNnMmFIQnc9PSIsInZhbHVlIjoiN0hqaCtLZUFjUDdqdDNVQjcraXYxd25KVFptcDhWUmN5RlRnVzQxOUxyRUFzSFBHbmhXbEF1UGpTM0M0RmhGWTZKTkVOUy9nUXowU3pjZjd6Q05yMGpwK2pDWnY0ZDgxanRoNHcwYmkyTFQwRERTdHVFZkhiTlIraDFSMFkxYksiLCJtYWMiOiJlYjIwMmE1YzdmNzc2NzliNGNiODg3NjZjNzY4MGM1M2M5MjA4N2ExMjU3N2E5YThlYzY3OThhNGI0ZTMwYzBmIiwidGFnIjoiIn0=

advantages |and
and disadva |contribute to

ntages local
community
2018 1 Nill 29/ 10/ 2 3 Visit Caring 108
018 to oldage| of AOd
Hone
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Academ ¢ Cal endar 14/ 09/ 2018 The Academ c cal endar
2018- 2019 not only gives the

schedul e of academ c
activities through the
year but also serves to
conprehend the code of

conduct to be followed by

t he student-teachers

i nsi de the canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nt ernati onal 05/ 12/ 2018 05/ 12/ 2018 98
Ai ds day, Red Cross
Soci ety Awar eness
Cl ass

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai nwat er Harvesting C ean and Green Canpus Plastic Free Canmpus G een
Landscaping with Trees Herbal Garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

T1l. Title of Best Practice - TEACH NG — LEARNI NG PROCESS 2. CGoal ? To ensure
the conpletion of syllabus according to the acadeni c cal endar of College ? To
encour age Teacher Educators to adapt to advance pedagogi cal nethods incl uding
| CT adoption in class roomteaching ? To i nprove pass percentage, distinction
marks in each senester and enhance the nunber of ranks bagged by the coll ege at
the University | evel Exami nations ? To increase the placenent of college as
quality of students would be inproved ? To Inprove the Teaching quality Student
teachers to acquire Teaching jobs in campus placenent. ? To Inprove the quality
of Student teachers to clear CTET, KTET, TET and TNPSC ? 2. The context It has
becone essential for teachers to adapt to the | atest pedagogic styles and
include ICT in class roomteaching. The m smatch between the student | earner
and the teacher in the use and confort of handling varieties of tools avail able
for teaching — |l earning needs to bridge. 3. The practice ? Acadenic cal endar is
pl anned by the Principal under the instructions of Tam | Nadu Teacher Education
Uni versity ? Academ c cal endar is uploaded on the website for information to
students, teachers and others. ? On the basis of that, every faculty prepares
the Unit Plan of their concerned subjects which is audited by the Principal. ?
The Principal nonitor the pace of coverage of the syllabus ? Tinely Feedback is
obt ai ned from students regarding the content delivery by different teachers ?
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Assignments, Seminars, Unit tests and evaluation are conducted at schedul ed
dates to inprove performance in the senester — end exam nations. ? Tineline of
Assi gnnments, syllabus coverage, Internal Tests, Mdel Exam nations is nonitored
by Coordinators at regular intervals ? The nmain (Core Paper) class roons are
I CT ready class roomteaching with the help of ICT. 4. Evidence of Success ?
Al'l Teacher Educators have adopted nodern pedagogic styles and ICT in their
classes. ? All Teacher Educators use Google C assroomfor the Exchange of study
mat eri al s and Assignnments. ? Appropriately paced and tinely conpl etion of
syl labus. ? Increased attendance in the classes ? Inprovenent in results. ?
| mprovenent in nunber of distinction holders. 1. Title of the Practi ce:
MENTORI NG SYSTEM FOR STUDENTS 2. (Objectives of the Practice: To minimnze
dropouts, inprove performance and reduce stress of the students through
personal counselling. 3. The Context Students undergo various problens of
stress- personal, academ c, physical, nental Students from educationally weak
background feel conplex and hesitations in class and unable to performwell due
to inhibitions. Considering the student-teacher ratio in classroons, it is
difficult at tines to give personal attention to students in class. One
solution therefore is a *Mentor’ who can formthe bond with students in the
true sense. Mentoring is required for students to achieve enotional stability
and to pronote clarity in thinking and decision nmaking for overall progress. 4.
The Practice ? Each Teacher Educator is assigned around 10 - 15 students for
the conplete duration of their study ? The nentors encourage the students to
participate in co-curricular and extracurricular activities and sports. ? Their
academ c perfornmance and other activities are all recorded. ? The nentors al so
keep in touch with the parents on their attendance, test performance, fee
paynment, exami nations etc. ? The mentors al so counsel the students in need of
enotional problens. ? Wen the students have any problemin any depart nent
either with the staff or with work conpletion the nmentors speak with the
respective staff and sorts out the problem ? Mentors take special care of weak
students, who are given advice on how to study, prepare a tinme table for study
and clarify the doubts and al so given notes to study. 5. Evidence of Success
Evi dence of success of the practice includes university ranks, better results
in the examinations, inproved attendance, | ess drop outs, increased
participation in co-curricular and extracurricular activities, better
di sci pline on canpus and respectful relationship between teachers and students.
The students are nore rel axed and have a healthy relationship with the staffs.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. marchrysostom edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The performance of the institution in one area is distinctive to its vision,
priority and thrust with its Mssion statenent and objectives of the
institution. So, in the Mssion statenent the Coll ege has planned to devel op
the teachers’ quality introducing new technology in the class roomteaching
t hrough LCD projectors and allow the students a positive platformto present
their views through semnmi nars and synposiuns. This is the key objectives to
produce good human resources with skill and ability to serve the Nation. The
Vi sion, Mssion and hjectives are comuni cated through Col | ege website,
hoar di ngs and posters and dissemnated in all the inportant place of the
college. Qur Mssion is Transformation of Society through Human Resources. Wth
this very vision and m ssion statenment, we continuously work on this path. W
try to inculcate our age-old traditions and cul ture anmong our students and try
to offer themval ue based education in tune with the nodern and conpetitive



http://www.marchrysostom.edu.in

era. The output of our efforts is the placenents got to our students in various
schools. During the year 2016-17 we opened a new avenue for the placenent in
Gover nment Job, CBSC Schools, and Matricul ation schools for our students. In
this way, we are trying to enpower the students to nake them strong and
i ndependent individuals. To nake the Vision statenment distinctive the
Institution introduces and pronote participative nanagenent at the strategic
I evel, functional |evel and operational |evel sinultaneously. Non teaching
staff are the part of this managenent . To make the system nore active and
di stinctive the teachers and non-teaching staffs plays pivotal role through the
decentral i ze system under the | eadership of the Principal. The principal
governi ng body and nenbers of the | QAC are involved in defining policies and
procedures for fram ng guidelines and rules and regul ations pertaining to
adm ssi on, exami nation, code of conduct for discipline etc. Faculty nenbers
share their knowl edge as a nentor and dedicatedly take the entire student in to
their confident with the students. Under the | eadership of the Principal nost
of the faculty nenbers engaged thensel ves and involved in different socia
rel ated research activities with the support of Governing Body. College has a
practice of good decentralization and participative managenent system There
are several commttees, cell in function. Students are nenbers nostly in al
these committee. Students union is fornmed by the open el ection anong the
students and the wi nner are the nenber automatically in different commttee
cell. An advisory conmittee for fee settlenment , library and Col |l ege canteen
College bus is also a big facilities for those students are com ng froma | ong
di stance to the College. Al the student annual function and cultura
devel opnment works are nonitored by the students union

Provide the weblink of the institution

http://ww. mar chrysost om edu. in

8.Future Plans of Actions for Next Academic Year

In order to create a supportive and nurturing environnment for our students, our
institution has devel oped a future plan that focuses on providing personalized
gui dance, support, and resources for their overall well-being. Here are the key

points of the plan: 1. Mentorship Program This programw || pair students with
experienced faculty nenbers or senior students who will serve as nmentors. Mentors
wi || provide acadenm c advice, assist with goal -setting, offer personal and career

devel opnent gui dance, and hel p students navi gate any chal |l enges they may face. 2.
Acadeni ¢ Support Services: Enhance acadeni c support services to cater to the

di verse needs of students. Ofer tutoring progranms, study groups, and academ c
wor kshops to hel p students inprove their study skills, tinme managenent, and
overal | academ c performance. 3. The placenment services in the college to be
enhanced. Al ummi association of the college to be made nore active. By

i mpl ementing this future plan for student support, our institution ains to create
a nurturing and inclusive environment where students feel supported in their
academ c, personal, and career devel opnent.
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